CASTE IN GREAT BRITAIN AND EQUALITY LAW: A PUBLIC CONSULTATION -  QUESTIONAIRE 
NOTE: Please respond to the questions below only in conjunction with the Government consultation document that is available on the Government's Equalities Office (GEO) websit https://www.gov.uk/government/consultations/caste-in-great-britain-and-equality-law-a-public-consulatione . The Government seeks feedback by 18 Sept 2017. Please limit the answers in the boxes to no longer than 100 words. 

Submit your response by email to Caste.consultation@geo.gov.uk
or send a paper response to Equality Act (caste) consultation responses 

Government Equalities Office 

Department for Education 

Sanctuary Buildings 

Great Smith Street 

London 

SW1P 3BT 
1. What is your name? 

	


2. What is your email address?  This is optional

	


3. What is your organisation? 

	


4. Would you like us to keep your responses confidential? 

Information provided in response to consultations, including personal information, may be subject to publication or disclosure under the Freedom of Information Act 2000, the Data Protection Act 1998 or the Environmental Information Regulations 2004.

If you want all, or any part, of a response to be treated as confidential, please explain why you consider it to be confidential.

If a request for disclosure of the information you have provided is received, your explanation about why you consider it to be confidential will be taken into account, but no assurance can be given that confidentiality can be maintained. An automatic confidentiality disclaimer generated by your IT system will not, of itself, be regarded as binding on the Department.

The Department for Education will process your personal data (name and address and any other identifying material) in accordance with the Data Protection Act 1998, and in the majority of circumstances, this will mean that your personal data will not be disclosed to third parties.
	· Yes
	· No


Reason for confidentiality 

	


Questions for you to consider on option 1 - Prohibiting caste discrimination through developing case-law: 

Q5. To what extent do you agree or disagree that protection against discrimination on grounds of ethnic origin provides an appropriate level of protection against caste discrimination? 

· Strongly Agree 

· Agree 

· Disagree 

· Strongly Disagree 

· Don’t know
Q6. Why do you think this? Please explain your answer to Q5. 

	I believe case-law is expensive , could be lengthy and indeterminate,  therefore in-appropriate regarding Caste.



Q7. Which types of caste discrimination, if any, do you think would not be covered by the concept of ethnic origin in case-law? Please clearly list the features of caste which you think are not covered by ethnic origin and explain why you think this. 

	Caste discrimination occurs amongst people of same ethnicity or ethnic group e.g A Punjabi belonging to a particular religion could be discriminated on basis of their caste by co-religionists. 


Q8. What are the benefits (e.g. social and economic) of using case-law to implement a legal ban on caste discrimination? 

	I do not know of any benefit. 



Q9. What are the disadvantages (e.g. social and economic) of using case-law to implement a legal ban on caste discrimination? 

	Case-law would take very long time to build up but victims will continue to be discriminated in the mean-time



Option 2 - Prohibition of caste discrimination by specifying caste in the Equality Act 
Q10. What are the benefits (e.g. social and economic) of inserting caste into the Equality Act 2010 as a specific aspect of race? 

	Adding caste will reduce caste discrimination and enhance human dignity; promote community cohesion and add clarity in law.




Q11. What are the disadvantages (e.g. social and economic) of inserting caste into the Equality Act 2010 as a specific aspect of race?

	I know of none.  



Q12. There are also two specific provisions in the Equality Act 2010 that we would particularly like to get your opinion on – the Public Sector Equality Duty and positive action. To what extent do you agree or disagree that the following provisions should apply to caste: 

a) Public Sector Equality Duty 
· Strongly Agree 

· Agree 

· Disagree 

· Strongly Disagree 

· Don’t know

b) Positive action 
·  Strongly Agree 

· Agree 

· Disagree 

· Strongly Disagree 

· Don’t know

Q13. Why do you think this? Please explain the reason for your answers to Q12a and/or Q12b 
a) Public Sector Equality Duty 
	I do not believe there should be caste monitoring and caste disclosure at work or at public authorities or disclosure during census.

 


b) Positive action 

	
I do not believe there should be positive action for people belonging to caste .

   


Q14. Can you provide any data on costs and benefits, including costs and benefits to individuals, of caste becoming an aspect of race in the Equality Act either through: 
(A) A specific change to the legislation  

	As a citizen, I will feel better protected in law if caste discrimination was made explicitly unlawful.




(B) Through reliance of case-law following the judgment in Tirkey v Chandhok? 
	This case was very expensive but still left doubts in Law if caste was covered by existing legislation   



Q15. Apart from the options covered in this document, is there anything else you think Government can do to prevent discrimination on grounds of caste in Britain? 

	Most importantly,  there should be Legal protection followed educational methods



Q16. Which is your preferred option to tackle caste discrimination? 

· Case-law 

· Using the legislative duty to insert caste into the Equality Act 2010 as an aspect of race 

· Other
Q17. Why do you think this? Please explain the reasons for your answer to Q16. 

	Leaving for case-law to develop tantamount to doing nothing as those affected need protection now. Only explicit insertion of Caste will provide clarity.
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